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Federal Agencies Swiftly Implementing COVID-19 Legislation
On March 20, IRS and DOL announced plans to implement the Families First Coronavirus Response Act (Pub. L 116-127). The Act requires government employers and private employers with fewer than 500 employees to provide two weeks of paid sick leave and 10 weeks of expanded paid FMLA leave to employees dealing with certain COVID-19-related issues. For the latest developments, see APA's COVID-19 Compliance Hot Topic page.

IRS Publishes Frequently Asked Questions on Payroll Tax Deferral (US)
The Coronavirus Aid, Relief, and Economic Security (CARES) Act provides employers a number of economic relief programs, including deferral of employers’ share of quarterly social security tax deposits and forgivable Payroll Protection Program (PPP) loans. The IRS recently released a set of frequently asked questions and answers regarding the CARES Act’s deferral of quarterly Social...… Continue Reading
Coronavirus tax relief information
To help with the rapidly evolving COVID-19 situation, the IRS created a special Coronavirus Tax Relief page on IRS.gov focused on steps to help payroll professionals, taxpayers, businesses and others affected by the coronavirus. This page will be updated as new information is available.
The Department of Treasury also has information available at Coronavirus: Resources, Updates, and What You Should Know

IRS Outreach Connection – Tax information you can share

The IRS’s Outreach Connection is the newest IRS subscription service. It delivers up-to-date materials for payroll professionals.
The material for Outreach Connection is specifically designed so subscribers can easily share it with their clients, employees or partners through email, social media, internal newsletters or external websites.
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